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St. Joseph’s College of Education for Women, Guntur
CODE OF CONDUCT

Code of conduct for Student

As a member of St. Joseph’s College of Education for Women, Guntur, you are an integral
part of our academic community. Your conductreflects not only on yourself but also on the
reputation and values of our institution. You are expected to uphold the highest standards of
professionalism, ethics, and responsibility. Therefore, we expect you to adhere to the following
Code of Conduct with utmost diligence and integritythat expects your behavior and actions during
your tenure as a student teacher.

Acceptance of admission to the institution carries with it, the obligation of every student
teacher to abide by the rules and regulation put forth by the institution. The intention of this code
of conduct is to clarify standard ofbehavior essential for the institutions education mission. The
b code of conduct is applicable to all student teachers.

1. Professionalism and Integrity

+ Demonstrate professionalism in all your interactions with students, colleagues, authorities, and
staff members. Demonstrate professionalconduct at all times, both inside and outside the college
premises.

< Uphold academic honesty and integrity in all your assignments, assessments, and interactions,
avoiding plagiarism, cheating, or any form of academic dishonesty

* Respect the rights, opinions, and diversity of colleagues, students, and staff members, treating
everyone with fairness, dignity, and courtesy.

2. Classroom Etiquette

< Arrive punctually for all classes, prepared with lesson plans and materials as required and ready
to engage with students.

+ Create a positive and engaging learning environment by using variedteaching strategies and
promoting student participation. Maintain a respectful and inclusive classroom environment
conducive to learning,.

< Maintain discipline and order in the classroom while fostering a culture of respect and

cooperation among students. ~
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< Adhere to the prescribed college’s dress code policy by presenting you in a

maintaining a neat and professional appearance.
< Avoid wearing attire that may be deemed inappropriate or distracting in an educational setting.
Maintain personal hygiene and grooming standards that reflect a professional demeanor.




4. Communication
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Communicate effectively and respectfully with colleagues, authorities, parents, and students.

Use clear and appropriate language and tone, in both written andverbal, in all communications.
Listen actively and empathetically to understand the perspectives and concerns of others.
Communicate professionally and respectfully with colleagues,authorities, and students.
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5. Confidentiality and Data Protection

< Respect the privacy and confidentiality of student information, academic records, and
institutional data.

< Refrain from sharing sensitive or confidential information without proper authorization.

Adbhere to data protection laws and regulations to ensure the security of information.

Do not disclose sensitive information without proper authorization.
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6. Professional Development and Learning

< Engage in continuous professional development activities to enhance your teaching skills,
pedagogical knowledge, and subject expertise.

<+ Seek feedback from mentors and authorities to improve your teachingpractices and professional
growth.

< Participate actively in workshops, seminars, conferences, and trainingsessions organized by the
college.

7. Compliance with Policies and Regulations

b < Familiarize yourself with and adhere to all college policies, rules, andregulations.
% Seek clarification from authorities or authorities if you have any doubtsor concerns regarding
policies.

8. Ethical Conduct and Decision Making

e

-

Familiarize yourself with and adhere to all college policies, rules, andregulations.
Seek clarification from authorities if you have any doubts or questionsregarding policies.
Report any violations of policies or unethical behavior to the appropriate authorities.

Avoid engaging in any form of plagiarism, cheating, or unethicalbehavior.
nﬂ examinﬁ'ons'.
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9. Health, Safety and Well-being
Prioritize the health and safety of
practices.
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Build positive and professional relationships with students, colleagues,mentors, and authorities




based on mutual respect and trust.
Maintain appropriate boundaries in all interactions, avoiding behaviorsthat may be perceived as
unethical or unprofessional.

o
o

o

< Seek guidance or support from mentors or authorities if you encounterchallenging situations or
ethical dilemmas.

10. Professional Relationships and boundaries
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Build positive and professional relationships with students, colleagues,and mentors.

Avoid conflicts of interest and maintain appropriate boundaries in allinteractions.

Build positive and professional relationships with students, colleagues,mentors, and authorities

based on mutual respect and trust.

% Maintain appropriate boundaries in all interactions, avoiding behaviorsthat may be perceived as
unethical or unprofessional.

% Seek guidance or support from mentors or authorities if you encounterchallenging situations or

. ethical dilemmas.
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11. Technology Usage

< Use technology responsibly and ethically for educational purposes, following college guidelines
on internet usage and digital resources.
<Protect sensitive data and intellectual property rights when using electronic devices, software,
and online platforms.

12. Conflict Resolution
<+ Resolve conflicts and disagreements in a professional and constructive manner, seeking
mediation or support from authorities if needed.

< Avoid gossip, rumors, or negative discussions that may harm relationships or create a negative
atmosphere.
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13. Cultural Sensitivity

<+Embrace diversity and cultural sensitivity in teaching practices, curriculum development, and
classroom interactions.

<+Avoid stereotypes, biases, or discriminatory behaviors based on race,ethnicity, religion, gender,
or other factors.

14. Collaboration and Teamwork
<+Collaborate effectively with fellow student teachers, mentor teachers,and college staff to enhance
teaching and learning experiences.
<Share resources, ideas, and best practices t rt each other’s professional growth and
development. &\eo Ed{,.%# Y J P-Q«Qm:f&w
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15. Reflection and Self-Improvement
<+Engage in reflective practices to evaluate
instructional delivery.




+Seek feedback from students, peers, and authorities to identify strengths and areas for
improvement.

16. Community Engagement

<Participate in community service or outreach activities that align with the college’s mission and
values.

<+Promote social responsibility and civic engagement among students through educational
initiatives and projects.

17. Environmental Responsibility

< Support sustainable practices and environmental conservation effortswithin the college and local
community.

<+Reduce waste, conserve resources, and promote eco-friendly initiatives among students and
colleagues.

@ 18. Professional Conduct Online
<Maintain professional conduct and etiquette in all online interactions, including social media,
emails, and discussion forums.

< Avoid posting or sharing content that may reflect negatively on yourselfor the college.

19. Continuous Learning and Adaptation

+Stay updated with current trends, research, and developments in education through continuous
learning and professional development.

<+Adapt teaching strategies and approaches to meet the diverse needsof students and evolving
educational contexts.

20. Accountability and Responsibility
<+ Take ownership of your actions, decisions, and responsibilities as a student teacher.
. +Accept feedback and constructive criticism gracefully, using it as an opportunity for growth and
improvement.

By adhering to this comprehensive Code of Conduct, you contributeto fostering a culture of
professionalism, integrity, and excellence at our College. Your commitment to these principles,
professionalism, ethics, andresponsibility reflects the values of our institution and prepares you
for a successful career in education, prepares you for a successful and rewarding career in education
while upholding the values and mission of our institution.

Code of conduct for Student teacher......
1. Must consider it as her personal responsibility and duty to attend class daily¢, . Mom,ﬁ;.@a»«
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3. Must seek the permission of the Principal
4. Must seek permission for leave
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5. Must seek permission from the teacher in
and if the leave required is for a half day sess
Principal.

|




6. Will have her name automatically cut off from the rolls for unnotified continuous absence of
more than 10 days.

7. Will not entertain visitors in the college during working hours.

8. Is expected to dress modestly. Tights, leggings, short tops, flimsy clothes, deep necked
dresses are not allowed. College Uniform hasto be strictly adhered to.

9. Is not allowed to go out of the college campus for lunch during Lunchbreaks.

10. May use electrical and electronic devices in the college only afterseeking permission from
the Principal

11. Will not resort to making any collections in money or kind for anypurpose without the
due permission of the Principal.

12. Will have to pay a fine for dirtying the walls or furniture, or damagingthe college property.

The Student teacher...
h 1.Will need to take permission for conducting any meetings, gathering,or programme in the
college prior to the function.

2. Will have to seek prior permission of the Principal to publish anynews or matter or article
under the name of the college.

3.Will have to seek permission from the principal to be exempted frominternal tests and
assessments.

4.Resorting to malpractices during examination shall be seriously dealt with.

5.Will take care to be courteous and respectful in her ways and shallnot hurt the sentiments
of any particular group of people

6.Is expected to put on the identity card while in the college.

7.Will not indulge in anti-institutional, anti-national, anti-social, communal, immoral or
political expressions and activities within the campus. Ragging in any form inside or outside
the college campus and hostel is banned.

8. Will provide her whole hearted cooperation and will be present for all the activities
o organized by the college.




Code of Conduct for Internship

Following Instructions given by the teachers to the Students.
e Dress code : All the students should wear saree in decent attire at all times
e Wearing of Identity Cards
e No use of Mobiles on school premises.
e A code of conduct for an internship typically outlines the expected behavior and

guidelines for student teachers during their tenure.

e 1. Professionalism: Student teachers are expected to conduct themselves in a
professional manner at all times. This includes dressing appropriately,

communicating respectfully, and adhering to School rules and regulations.

e 2. Confidentiality: Student teachers are expected to maintain confidentiality and

not disclose any such information outside the School.

e 3. Punctuality and Attendance: Student teachers should adhere to the work hours
agreed upon and notify their supervisor in advance if they are unable to attend work

or will be late.

e 4. Work Quality: Student teachers are expected to perform their tasks to the best of

their ability and seek guidance when unsure about assignments.

e 5. Respect for Others: Student teachers should treat colleagues, Supervisors and

Students with respect, regardless of differences in opinion, background, or position.
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e 6. Professional Development: Students teachers should be open to feedback, willing
to learn, and proactive in seeking opportunities to develop their skills and knowledge.

e 7. End of Internship: Interns should complete their assignments and
responsibilities by the agreed-upon end date

e 3. Disciplinary Action: Violation of the code of conduct may result in disciplinary

action, up to and including termination of the internship.

It's important for interns to familiarize themselves with the specific code of conduct of
the organization they are interning with, as details may vary based on School culture,

rules and regulations.

Periodic programmes to appraise adherence to the code of the conduct
Each and every year the course was started by orientation programme .on that day our
principal, Administrator of the college and faculty members oriented the students about code
of conduct . This was done at the start of each semester and also before internship programme
gave the instructions on code of conduct to be followed in schools. Every year internal
administrative academic audit visits and inspects .The whole programmes conducting
throughout the year .On that special day they participate in the assembly and address the
students and also interacts with all the students in the classrooms regarding teaching learning
experiences, internships. The problem in the college .Afterwards the peer team meet all the
staff members in the board room and get the feedback on admission ,examinations ,research
ongoing projects on the basis of feedback of students and staff. The peer team will give

observations suggestions and recommendations for quality enhancement of the institutions.
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Orientation programme on Code of Conduct

On 19" February 2022 ,Dr.T.Swarupa Rani ,principal ,Sr.Roselin Administrator of SICE
gave orientation to newly joined B.Ed Students on code of conduct about Timings

,Assembly ,dress code and all the curricular activities they discussed with them.
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St. Joseph'’s College of Education for Women, Guntur

CODE OF CONDUCT

Code of Conduct for Staff

St. Joseph’s College of Teacher Education for Women expects her teachers to exhibit

high standards of professionalism, ethical, and moral integrity, and ethical behavior in their

roles as educators and members of the academic community and has put forward the

following code of conduct.
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They shall be Role Models to the students as they hold the ‘noblest profession’ in the
Society.

They should be punctual and regular. If any delayed for any unforeseen reasons, they can
send SMS to the Principal and make necessary adjustment to their duties/classes.

As per Government norms, they can avail leaves. They need to adjusttheir work and
submit the leaver letter. Medical leave has to be sanctioned by the Correspondent.
Each lecturer is expected to prepare ahead and be up-to-date in her subjects.

Each lecturer is expected to have a minimum knowledge of computers and the use of
electronic gadgets.

Staff can borrow books from library and return them in time. Accumulating books in
one’s house is depriving others’ use. Statf hasto return all the books on the last working
day.

Departmental Computer and Library must be used with utmost care. Nobody is allowed
to take departmental/college laptop or any other equipment to his/her house. Any major
repair has to be reported to the Management.

In addition to classroom/academic activity, they are supposed to participate in co-
curricular and extension activities.

Any misunderstanding at the individual level has to be sorted out by apersonal talk. It
should not hamper any common work.

To look into serious grievances, either the grievance cell or a special committee will
be approached. e persan concerned has to appear before the committee and

- % N : TS, :
cooperate with/thefn to make proper recommendations.
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Students are our valuable ‘customers’. Therefore, there is the needto keep up a good
relationship with them. Any misbehavior from a student has to be counseled by the
lecturer concerned.

Corporate punishment is totally forbidden.

Mobiles are not allowed in Class rooms. Talking over a mobile in the public place is
discouraged.

Bringing outsiders to the campus or taking them to the departmental room is
prohibited.

Professionalism: All staff members are expected to conduct themselves with
professionalism, integrity, and respect towards colleagues, students, and parents.
Responsibilities: Clear guidelines on job responsibilities, expectations, and
performance standards for teaching, non-teaching,and administrative staff.
Communication: Effective communication protocols within the staff community and
with students, parents, and external stakeholders.

Compliance: Adherence to college policies, procedures, and ethical standards in all
professional activities.

Teaching Excellence: Excellent Teacher contributes positively to the learning
environment setting appropriate learning goals. Students to be well motivated to learn
and exhibit a strong sense of commitment.

Effective Teaching Practices: Encouragement of innovative and effective teaching
methods, pedagogical approaches, and use of educational technology.

Professional Development: Opportunities for continuous professional development,

workshops, seminars, and training programs to enhance teaching skills and knowledge.

Student Engagement: Strategies to promote active student participation,
critical thinking, problem-solving, and experiential learning in classrooms.
Curriculum Development: Collaboration in designing, reviewing, and updating

curricula to meet academic standards and address emerging educational trends.
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Staff are expected to ......

10.

11.

12.

. To arrive in college at least five minutes before the college assembly.

To consider it their sacred duty to be punctual in class and deliverthe content
with due preparedness.

To create a conducive atmosphere for learning in classrooms.

To be impartial and inclusive in their approach to student.

To respect their students and be approachable and available to theirstudent.

To engage in professional development programmes and undertake research
activities.

To maintain confidentiality in matters relating to students’ recordsand personal
information.

To seek permission for leave from the competent authority beforethe day of
leave except for unexpected happenings

To abide by the Government rules and, Management policies inmatters of
services.

To be modest in their dressing and talk.

To maintain a cordial relation with the colleagues, seniors and juniors.

To act with honesty and dignity with their colleagues, staff, andadministrators.

’
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Parental Engagement:

Communication Channels: Establishing effective communication channels between the
college and parents for updates, feedback, and involvement in their child’s education.
Participation in School Activities: Encouraging parental participation in school
events, parent-teacher meetings, educational workshops, and volunteer opportunities.

Understanding College Policies: Providing information to parents about college policies,
procedures, academic requirements, and support services available for students.

Student Behavior and Responsibilities:

Academic Integrity: Emphasizing the importance of academic honesty, ethical conduct,
and integrity in student learning and assessments.

Respectful Interactions: Guidelines for respectful behavior, communication,
cooperation, and teamwork among students, faculty, and staff.

Adherence to College Rules: Expectations for students to follow college rules, policies,
codes of conduct, and disciplinary procedures.

Support for Student Success:

Counseling Services: Offering counseling, guidance, and support services to address
academic, personal, and emotional challenges faced by students.

Academic Support Programs: Providing tutoring, academic workshops, study skllis
development, and resources to enhance student learning and performance.

Career Guidance: Assisting students in career exploration, goal setting, internships, job
placements, and professional development opportunities.

Collaborative Partnerships: Community Engagement: Collaborating with local
communities, organizations, and industry partners for educational initiatives, community
projects, and outreach programs.

Volunteer Opportunities: Encouraging staff, parents, and students to participate in
volunteer activities, social causes, and community service projects.

Networking Events: Organizing networking events, guest lectures, panel discussions, and
collaborative forums to facilitate knowledge sharingand partnerships.

Safety and Security Awareness: Emergency Procedures: Ensuring awareness of
emergency protocols, evacuation plans, first-aid procedures, and crisis management
strategies among all stakeholders.

Reportmg Safety Concerns Providing channels for reporting safety concerns, suspjcious
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Continuous Improvement:

Feedback Mechanisms: Collecting feedback, surveys, and evaluations from
stakeholders to assess satisfaction levels, identify areas for improvement, and implement
necessary changes.

Evaluation of Policies: Regular review, assessment, and evaluationof college policies,
procedures, and practices to ensure alignment with educational goals, regulatory
requirements, and best practices.

Adaptation to Evolving Needs: Flexibility and responsiveness in adapting to evolving
educational trends, technological advancements, student demographics, and societal
changes to meet the needs of stakeholders effectively.

These detailed categories encompass the specific responsibilities, expectations,
and support mechanisms tailored for each stakeholder groupwithin St. Joseph’s College
of Education for Women, Guntur, fostering a collaborative and conducive educational
environment for all.

Other Rules

1. The medium of instruction shall be in English and Regional Language.

2. The course of study will consist of class lectures, tutorials, assignments,
periodicals, special projects, teaching practice and practical examinations.

3. All the student activities will be closely monitored mentor wise.

4. The dress code for students is saree / salwar kameez which should be clean and
decent.

5. Students are strictly forbidden to organize unauthorized meetings in the college
or collect money for any purpose without the permissionof the Principal.

6. No notice of any kind shall be circulated among students or displayed on the notice
board without the permission of the Principal.

7. In all matters affecting the reputation of the college, students must conduct
themselves with dignity and decorum.

8. Every student is required to go for a field trip / picnic / education tour.

9. Every student is responsible for her belongings.

10. Say 'No' to plast bags in the college campus.
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St. Joseph'’s College of Education for Women, Guntur

CODE OF CONDUCT

Code of Conduct for Administrative Staff

Administrative staff members at St. Joseph’s College of Education for Women, Guntur, play
a crucial role in supporting the college’s operationsand fostering a positive work environment. Their
actions and attitudes reflect the culture of the college. Hence to have a well-groomed staff is of
utmost importance. The following code of conduct outlines expectations, responsibilities,

and professional standards for administrative staff.

Professionalism and Integrity: Demonstrate professionalism, honesty, and integrity in all
interactions and responsibilities. Uphold confidentiality and respect privacy rights of students,

staff, and college stakeholders. Maintain a positive attitude, cooperation, and teamwork in
fulfilling job duties.

Communication and Collaboration: Communicate effectively and courteously with
colleagues, students, parents, and external parties. Collaborate with other departments and staff
members to ensure smooth operations and service delivery. Respond promptly to inquiries,

requests, and concerns in a professional and helpful manner.

Adherence to Policies and Procedures: Adhere to college policies,procedures, guidelines,
and ethical standards in all administrative tasks. Ensure accuracy, completeness, and compliance
in documentation, record-keeping, and data management. Seek clarification and guidance when

encountering unfamiliar situations or policy ambiguities.

Efficiency and Accountability: Perform duties efficiently, accurately, and within designated
timelines. Take ownership of assigned tasks, projects, and responsibilities, demonstrating
accountability and initiative. Report anyissues, discrepancies, or potential problems promptly to

relevant authorities.

Customer Service and Support: Provide excellent customer service to students, faculty,
parents, and visitors with professionalism and courtesy. Offer support, guidance, and assistance

in navigating college processes, services, and resources. Handle inquiries, complaints, and
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feedback in a constructive and solution-oriented manner.




Conflict Resolution and Problem-Solving: Handle conflicts, disagreements, and difficult
situations with diplomacy, empathy, and professionalism. Use effective problem-solving
techniques, communication skills, and mediation strategies to resolve issues. Collaborate with

authoritiesand colleagues to address complex challenges and improve processes.

Professional Development: Participate in professional development opportunities, training
programs, and skill enhancement workshops. Stay updated with industry trends, technological
advancements, and best practices relevant to administrative roles. Seek continuous learning and

improvement to enhance job performance and contribute to organizationalgoals.

Respectful and Inclusive Environment: Foster a respectful, inclusive, and diverse work
environment free from discrimination, harassment, or bias. Treat all individuals with dignity,
fairness, and sensitivity, regardless of differences in background or beliefs. Contribute to creating

a positive and supportive atmosphere that values teamwork, collaboration, and mutual respect.

Safety and Security Awareness: Adhere to safety protocols, security measures, and
emergency procedures to ensure a safe work environment. Report any safety hazards,
incidents, or security concerns promptly to designated authorities. Cooperate with safety

audits, inspections, and compliance checks to maintain a secure workplace.

Continuous Improvement and Innovation: Proactively identify opportunities for process
improvement, efficiency gains, and innovation in administrative functions. Implement
suggestions, feedback, and best practices to enhance service delivery and operational
effectiveness. Contribute ideas, initiatives, and projects that support the college’s mission,

vision, and strategic objectives.

By adhering to this code of conduct, administrative staff members atSt. Joseph’s College of
Education for Women, Guntur, contribute to a harmonious, efficient, and professional work

environment that supports the college’s educational mission and goals.
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St. Joseph’s College of Education for Women, Guntur
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Non-Teaching Staff Responsibilities:

Workplace Professionalism: Expectations for professionalism, teamwork, cooperation,
and customer service among non-teaching staff members.

Efficient Task Execution: Clear guidelines for completing assignedtasks, responsibilities
in maintaining facilities, and supporting academic operations.

Support Services: Providing support and assistance to students, faculty, and parents in
administrative matters, inquiries, and operational needs.

Congenial Work Environment: Positive Interactions: Encouraging a culture of mutual
,. respect, collaboration, inclusivity, and open communication among all staff members.

Conflict Resolution: Protocols for resolving conflicts, addressing grievances, and
promoting a harmonious work environment.

Supportive Atmosphere: Creating a supportive atmosphere that values diversity,
recognizes achievements, and fosters personal and professional growth.

1. Isto be courteous and polite in their behavior and should maintain a decorum befitting
the institution.

2. Must be punctual and should not absent from duty without prior sanction from the
authorities.

3. Should perform his/her duties efficiently keeping to the Government, University and
Institution’s rules and regulations.

4. Should maintain a welcoming atmosphere in the office and maintaina cordial relation

. with all for the smooth running of the institution.

5. Should not discriminate any staff, student or public on ground of caste, creed, religion,
sex, social or cultural background.

6. Should keep themselves updated through training programme, workshops and skill
development activities.

7. Should not involve either directly or indirectly in any form of business/ external
assignments during their service.

8. Should extend their whole hearted support in all the activities relatedto the academic
and administrative matters.

9. Should strictly avoid divulge official secrets, mutilate, expunge, conceal, alter of forge
official documents of receipts. They must not intercept or misappropriate college

resources.
and should regpect and majntain the
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Seminar on Human Rights and Role of Education

Seminar on Human Rights and Role of Education was conducted on 28/01/2023
in Jubilee Hall. The chief Guest for this seminar was Sr.Saritha, Legal Advisor

JMIJ social service society.
The obiectives of the seminar:
1. To understand the role of Education in fostering a culture of human rights.

2. To explore strategies for integrating human rights education into school

curricula.
3. To share best practices and case studies on Human Rights education.

The Key points included the History and Evolution of Human Rights, role of
education in promoting equality, Justice and peace. Case studies related to

successful human rights education programs worldwide were also mentioned.

“Sr.Saritha-Legal Advisor educated our students about Human rights on
28-1-2023”
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Symposium on Women Rights & Laws

A symposium was conducted on women's rights and laws by Mrs. Anuradha Naidu,
Advocate, and Judiciary Department on 8/3/22. International Women’s Day was
celebrated. A meaningful program was conducted. On that day Mrs. Anuradha Naidu

spoke about woman's rights and empowerment. All the teachers and students enjoyed

the celebration.

Mrs. Anuradha Naidu, advocate Judiciary department addressing the gathering on women's

rights in a symposium held on 8/3/22.
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Awareness Program on Violence against Women

On 23/11/2021 St. Joseph's College of Education for Women organized a one-day
workshop focused on addressing the critical issue of "Violence against Women,"
facilitated by Dr. Swarna Latha faculty of AP Mahila Pranganam. The workshop served
as a platform for students, faculty, and members of the wider community to engage in
meaningful discussions, share experiences, and learn about strategies for preventing and
responding to various forms of violence against women. Through expert-led sessions,
interactive exercises, and open dialogue, participants gained valuable insights into the
root causes of violence against women and explored ways to promote gender equality,
empower survivors, and create safer environments. This event underscored the college's
commitment to raising awareness, advocating for women's rights, and fostering a culture

of respect, dignity, and equality for all.
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Workshop on Human Rights and Sustainable Development, Gender
Discrimination and Child labor
A motivational and beneficial workshop on human rights and sustainable development
was conducted on 20/2/2021 by Rev. Fr. Ignatius SPB, Mr. Mangaiah and Mr. Salmon
Paul. They helped to make our students participate actively in the workshop and

encouraged them to work towards gender discrimination and child rights

Rev. Fr. Ignatius SPB, Mr. Mangaiah and Mr. Salmon Paul giving motivational
feedback on human rights unsustainable development, gender discrimination and
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SEMINAR ON IMPORTANCE OF RIGHT TO INFORMATION ACT
2005

College conducted a seminar on Importance of Right to Information Act 2005. The

Resourcece person for this seminar was Sri .P .Samuel Jonathan, RTI commissioner,
Andhra Pradesh.

The objectives of the workshop were as follows-

e To provide participants with a clear understanding of the main features of the RTI Act
and its operational provisions

‘ e To develop capacity of participants to teach the main provisions of the law to others.

Sir made a detailed presentation on evolution of RTI in India and stressed on the
precautions applicant should take while applying under RTI. Sir also highlighting the
need of government gearing up to implement RTI Act suggested that the mindset of
public servant should change along with awareness among the people.
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Daily Monitoring

SJCE our college starts with assembly, principal, administrator, staff daily monitor their
activities and give instructions / information if necessary
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Quotes on Code of Conduct

Campus welcomes with good quotations on values, Quotes given by Educationists
and Philosophers. Everywhere in the campus, corridors, classroom, libraries,
seminar halls. We can see number of life related motivational quotations which
gives inspiration to the students.
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